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to identify critical issues: decreased discipline, reduced spiritual engagement, digital

Keywords: Islamic education, student distractions, and unequal access to technology. The results support a comprehensive
management, Generation Z, educational ~ mManagement framework that integrates Qur'anic principles—ikhlas (sincerity), al-‘adl
leadership, (justice), amanah (responsibility), syura (consultation), and rahmah (compassion)—

with contemporary methodologies including data-driven decision-making,
differentiated learning, and ethically oriented digital instruments (Al, LMS,
gamification). This comprehensive strategy seeks to cultivate insan kamil—graduates
who achieve academic excellence while maintaining moral and social integrity. The
paper indicates that globalization and Indonesia's Kurikulum Merdeka present
potential for innovation, although they also pose risks of injustice and value dilution in
the absence of robust managerial competence and ethical alignment. The research
presents a conceptual framework for competitive, value-oriented Islamic education in
the digital age.

1. Introduction

In the developing context of modern education, student management in Islamic institutions
represents a crucial area that transcends mere administrative efficiency(Kurniawan, 2025). It is not
solely focused on the efficient functioning of institutional procedures, but is primarily aimed at
fostering the comprehensive growth of learners—spiritually, morally, academically, and
socially(Saleem et al., 2024). In the realm of educational leadership, student management is a
strategic and cohesive process that includes several phases: the recruitment and admission of new
students, organized orientation programs, ongoing personal and academic development, systematic
assessment and evaluation, and continuous alumni engagement(McKay et al., 2025).

The distinguishing feature of student management in Islamic education is its profound dedication
to embodying and implementing fundamental Islamic values in everyday practice(Tambak et al.,
2021). Principles such as ikhlas (sincerity), al-‘adl (justice), amanah (responsibility), syura
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(consultation), and rahmah (compassion) are not ancillary concepts but essential pillars that guide
decision-making, interpersonal relations, and institutional culture(Al Qur'an, 2025). The guiding
values aim to cultivate insan kamil—“complete individuals” who integrate academic success with
moral integrity, intellectual competence with spiritual awareness, and personal ambition with social
responsibility(Sehati et al., 2024).

In this context, student management in Islamic institutions is both a technical duty and a moral
undertaking(Syafii & Basalamah, 2024). This educational method aims to harmonize the
requirements of a competitive, continuously developing global landscape with the continuing
spiritual and ethical principles of Islam(Munir et al., 2025). Islamic schools strive to integrate these
values throughout the entirety of the student’s educational experience, with the objective of
producing graduates who not only excel in knowledge and skills but also embody a strong faith and
are equipped to make significant contributions to their communities and the broader
world(Komalasari et al., 2023). The rise of Generation Z as the largest group of students brings new
problems and chances for Islamic education administration(Shaikh & Alam Kazmi, 2022). Generation
Z students were born and reared in a time when technology was changing quickly, people were
becoming more connected around the world, and social and cultural standards were
changing(Fatahillah et al., 2023). They are known for their ability to think critically, their proficiency
with technology, their preference for interactive and customized learning, and their greater
awareness of global issues(Maidugu et al., 2024). These characteristics present significant
opportunities for innovation; yet, they require a transition from inflexible, conventional management
strategies to flexible, technology-enhanced, and value-centric frameworks. Without this kind of
change, Islamic schools could lose touch with what their students need, which would make them less
interested and less likely to internalize Islamic values(Mashoedi et al., 2025).

Recent studies have clearly demonstrated the urgent need for quick action to challenge the
difficulties confronting Islamic education today(Ningsih et al., 2022). Academics and professionals
highlight a continual disparity in the amalgamation of contemporary management ideas with Islamic
educational views(Anisah, 2023). Although modern management techniques might enhance
efficiency, organization, and adaptability, their implementation frequently fails to connect with the
ethical and spiritual principles fundamental to Islamic education(Chanifah et al., 2021). This
disconnection can restrict the efficacy of administrative techniques and impede the formulation of a
cohesive educational vision grounded on faith(lbrahim et al., 2024). Moreover, the administrative
competencies of educators and school leaders frequently necessitate enhancement, since
deficiencies in leadership, strategic planning, and resource management may impede the
development and sustainability of educational institutions(Komariah & Nihayah, 2023).

The inconsistent adoption of instructional technologies across various schools and areas
contributes to these challenges. In certain regions, digital tools are adeptly incorporated,
augmenting learning and communication. In other cases, restricted access, insufficient training, or
erratic rules lead to the underutilization or misapplication of these resources. Simultaneously,
Islamic schools are grappling with broader social and cultural difficulties, including diminishing moral
literacy, distractions from digital entertainment, and generational communication gaps. These
variables not only impede the learning process but also complicate educators' efforts to uphold
discipline, cultivate mutual respect, and develop students' moral character in a swiftly evolving
environment(Mulang et al., 2023).

A comprehensive and balanced approach is necessary to tackle these multifaceted difficulties.
This plan must integrate innovative pedagogical approaches with a robust focus on spiritual and
character development, ensuring that technology serves as a helpful rather than a disruptive element
in the educational process(Abd, 2024). By deliberately using digital technologies within an ethical
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framework, educators can utilize technology to enhance learning while preserving the moral and
spiritual aims of Islamic education. This strategy would enhance academic performance while
fostering students who are ethically anchored, socially accountable, and equipped to manage the
intricacies of contemporary life without compromising their principles. This research critically
analyzes the obstacles associated with student management and the distinctive difficulties presented
by Generation Z in Islamic educational institutions. It aims to formulate an Islamic student
management model that is flexible, comprehensive, and rooted on both modern educational
management ideas and timeless Islamicideals. By doing this, it enhances to the conversation of how
Islamic education may be relevant, competitive, and spiritually transforming in a world where people
are used to using technology.

2. Methodology

This study utilized a qualitative descriptive research methodology to analyse the concerns related
to student management and the challenges presented by Generation Z in Islamic educational
institutions(Stanley, 2023). This method was chosen since it facilitates a comprehensive examination
and integration of varied viewpoints from academic literature, hence allowing for the interpretation
of practical and theoretical insights relevant to contemporary educational challenges. The research
was carried out through a systematic literature review procedure, according to multiple sequential
stages. The discussion's scope and focus were established by identifying significant themes
concerning the conception of student management, the characters of Generation Z, and their
consequences for the quality of Islamic education. Secondly, pertinent literature was gathered from
esteemed academic journals, books, and conference proceedings. The quality and relevance of each
source were evaluated to ensure that the analysis was based on credible and authoritative evidence.
The chosen literature was methodically examined to extract fundamental concepts, theoretical
frameworks, and practical tactics relevant to the research aims. The data were systematically
compiled, analysed, and presented to formulate conclusions and provide recommendations for the
advancement of adaptive, value-oriented, and contextually pertinent student management models
in Islamic educational environments. This methodological approach aims to clarify how Islamic
educational institutions can effectively integrate contemporary management theories with Islamic
values to address the unique requirements, difficulties, and opportunities of Generation Z.

3. Results
3.1 Transformation of Student Management in Islamic Education

Based on the analysis of various resources, a significant paradigm shift in student management in
Islamic education. Conventional methods—primarily confined to administrative tasks like
registration, attendance monitoring, and academic record maintenance—are inadequate for
addressing the intricate reality of Generation Z learners. This generation, influenced by swift
technological progress, global interconnectedness, and changing cultural standards, necessitates a
more dynamic and focused on humans management paradigm that transcends mere procedural
efficiency.An adaptive management approach addresses the rapidly modifying educational
environment by incorporating flexible policies, individualized learning trajectories, and the ability to
adjust according to students' changing academic, social, and emotional requirements. Adaptability
is crucial for addressing the many learning styles, attention spans, and motivations inherent to
Generation Z, who typically excel in interactive, digitally enriched, and contextually relevant
environments.An innovative paradigm integrates technology as an essential element of the learning
and management process, rather than as an ancillary tool. This encompasses the strategic
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application of data analytics to monitor student progress, the implementation of differentiated
management strategies customized to individual profiles, and the utilization of digital platforms such
as Learning Management Systems (LMS) and Artificial Intelligence (Al) for academic and character
development objectives. The innovation must be directed by ethical safeguards that conform to
Islamic moral frameworks to avert the degradation of spiritual and social values.

A comprehensive approach recognizes that student management must include the entirety of
human development—cognitive, emotional, social, and spiritual. In Islamic education, this
comprehensive perspective is fundamentally anchored in the objective of cultivating insan kamil (the
entire person), harmonizing academic prowess with ethical purity and spiritual consciousness. This
requires the integration of Islamic ideals into the core of management practices: Sincerity (ikhlas)
guarantees that educational intents and activities are rooted in service to God, fostering sincerity and
intrinsic motivation in students.Justice (adl) ensures equitable treatment, promoting inclusivity and
fairness across socio-economic, cultural, and academic diversities.Trust (amanah) underscores the
educator's obligation as a steward of students' intellectual and ethical development, placing their
welfare above institutional convenience.Consultation (syura) fosters participatory decision-making,
enabling students to influence their educational experience while acquiring the principles of
communication and consensus.Compassion (rahmah) underpins interactions via empathy and caring,
fostering a secure and supportive environment in which students feel esteemed and respected.This
transformation is not simply the application of religious ideals to contemporary procedures; instead,
it is an organic integration in which Islamic ethical principles fundamentally influence the design,
implementation, and evaluation of modern management tools. For example, whereas Al-driven
analytics can tailor educational experiences, the guidelines governing its application must align with
Islamic principles of equity, privacy, and ethical responsibility. Likewise, gamification tactics can
augment participation; but, the storylines and reward systems must be designed to emphasize values
such as perseverance, cooperation, and humility, rather than merely fostering competition.

The ramifications of this change are extensive. By transitioning from an administrative-focused
to a value-oriented paradigm, Islamic educational institutions can more effectively equip Generation
Z to manage the dual challenges of modern existence: excelling in a technologically intricate,
globalized environment while maintaining a strong commitment to their faith-based identity. This
strategy promotes academic achievement while simultaneously nurturing akhlaq (ethical conduct)
and tagwa (God-consciousness), guaranteeing that graduates are not just proficient professionals but
also morally accountable citizens who contribute significantly to their communities.

3.2 Integration of Islamic Values and Modern Management Theories

The most effective strategy for supervising Generation Z students in Islamic education is the
integration of enduring Qur’anic principles with modern management techniques. This integration
signifies not merely the coexistence of two distinct systems, but the establishment of a mutually
reinforcing framework wherein the ethical principles of Islam inform and influence the utilization of
contemporary management tools, thereby ensuring both moral integrity and operational efficacy.

From the Islamic viewpoint, principles such as fairness (adl), trust (amanah), consultation (syura),
excellence (ihsan), and compassion (rahmah) have been firmly established as foundational principles
for leadership, government, and human development. In the field of education, these principles
govern decision-making, student treatment, and the development of learning environments. For
instance, adl mandates the equitable distribution of learning materials, opportunities, and teacher
attention, irrespective of a student's socio-economic status, gender, or academic performance.
Amanah compels educators to perceive their employment as a sacred trust rather than a mere
occupation, necessitating honesty (ikhlas) and accountability in the development of young minds and
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souls. When combined with contemporary management theories, these values get a novel
operational dimension. Data-driven management, a defining characteristic of modern educational
practice, entails the collection and analysis of comprehensive information regarding students'
performance, behavior, and learning preferences to guide policy and practice. When directed by adl
and amanah, such data platforms guarantee that analytics are employed not to categorize or
stigmatize students, but to formulate interventions that foster each learner’s development in a just
and compassionate manner.

Differentiated learning is a contemporary approach that customizes educational methods and
content to accommodate the diverse talents, interests, and readiness levels of students. This
harmonizes perfectly with Islamic beliefs that acknowledge individual diversity (ikhtilaf) as an aspect
of God's creation. The idea of syura can be implemented by engaging students in the formulation of
their learning trajectories, fostering autonomy and accountability, and facilitating feedback
mechanisms that enhance the educational process collaboratively. Digital technologies, like Artificial
Intelligence (Al), Learning Management Systems (LMS), and gamification, provide potent instruments
for personalization, engagement, and efficiency. Within the integrated framework, Al can be utilized
to do diagnostic evaluations that reveal both cognitive deficiencies and behavioural patterns
indicative of motivational or ethical issues. A Learning Management System, augmented with
Qur’anic verses, prophetic stories, and ethical dilemmas, can function as a medium for both scholarly
and moral education. Gamification, typically linked to rivalry and reward, can be reconceptualized
via an Islamic perspective to highlight collaboration, community service, and the pursuit of ihsan—
motivating students to seek excellence while maintaining humility and ethical behaviour.

This integration has significant consequences for resolving the ethical dilemmas frequently
encountered by Generation Z students. The interconnected global landscape presents kids with
divergent ideals, a culture of quick satisfaction, and moral relativism. By integrating Islamic concepts
into contemporary management systems, educational institutions can strengthen moral resilience,
foster critical ethical reasoning, and promote intrinsic motivation to match personal objectives with
divine accountability. The institution transforms into not merely a venue for academic success, but
a moral compass that prepares students to address intricate ethical challenges in their future
personal and professional endeavours.

3.3 Strategic and Policy Implications

The convergence of globalization and national educational reforms, exemplified by Indonesia's
Kurikulum Merdeka, creates a multifaceted dual reality for Islamic educational institutions—one that
is abundant in opportunities yet packed with structural and cultural challenges. Although these forces
can stimulate innovation, enhance educational standards, and increase global competitiveness, they
may also produce systemic inequities, intensify managerial deficiencies, and undermine the unique
moral-spiritual identity of Islamic education if not executed within a cohesive, value-driven
framework.Globalization facilitates the swift dissemination of knowledge, educational
breakthroughs, and global standards for academic excellence. This facilitates Islamic schools in
implementing global best practices in curriculum development, competency-based education, and
digital integration, thereby equipping students to compete in the global labor market. It facilitates
cross-cultural debate, exposure to varied perspectives, and the cultivation of essential soft skills such
as critical thinking, communication, and collaboration—skills that are more vital in the 21st century.

However, globalization entails intrinsic dangers of cultural homogenization and moral relativism.
In the absence of intentional protections, the surge of secular and consumerist values may jeopardize
the spiritual and ethical aims of Islamic education. The problem is to ensure that the implementation
of global educational models does not compromise Qur’anic and Prophetic principles, which must
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remain the foundation of the educational mission. Curriculum Merdeka implements substantial
policy improvements at the national level: more autonomy for schools, flexibility in curriculum
adaption, and a focus on competency-based, student-centered learning. These modifications enable
Islamic institutions to adapt teaching and learning to meet contemporary requirements while
adhering to Islamic principles. For instance, educational institutions can formulate localized
curriculum that amalgamate occupational skills with tarbiyah (character development), or employ
project-based learning to connect environmental stewardship with Qur’anic principles.

However, the disparity between policy vision and actual implementation is significant. Disparities
in resource allocation result in metropolitan Islamic schools, typically better financed and staffed,
being able to adjust more swiftly, whereas rural or underfunded institutions fall behind—thus
perpetuating educational inequity. The imbalance is exacerbated by inadequate managerial capacity:
principals and teachers may lack the necessary training, resources, or strategic planning abilities to
implement new policies effectively. In several instances, reforms devolve into mere compliance
activities, resulting in minimal real alterations in teaching practices or student results.

4. Conclusions

This study confirms that effective student management in Islamic education necessitates a shift from
traditional, administratively focused models to adaptive, holistic, and value-driven frameworks that
address the distinct characteristics of Generation Z. Integrating contemporary educational
management strategies—such as data-driven decision-making, differentiated learning, and digital
technologies—with Qur’anic principles of ikhlas (sincerity), adl (justice), amanah (responsibility),
syura (consultation), and rahmah (compassion) enables Islamic schools to reconcile operational
efficiency with moral and spiritual development. The proposed integrated model addresses
contemporary challenges, including discipline, digital distractions, and generational communication
gaps, while enhancing students' ethical resilience, critical thinking, and sense of divine accountability.
The study emphasizes that globalization and national reforms like Curriculum Merdeka offer
opportunities for innovation while also posing risks of value dilution. The success of these reforms is
contingent upon fair resource allocation, improved managerial capabilities, and the intentional
integration of Islamic values throughout the policy implementation process. In the absence of these
safeguards, educational transformation may become superficial, enhancing procedural efficiency
while overlooking the moral and spiritual mission fundamental to Islamic education. Sustainable
reform in Islamic student management requires a dual commitment: adopting the flexibility and
innovation of contemporary educational theory while maintaining the spiritual and ethical integrity
of Islamic pedagogy. Islamic educational institutions can produce graduates who are academically
competitive in the global arena while being morally grounded, socially responsible, and spiritually
conscious—true insan kamil prepared to contribute meaningfully to their local communities and the
broader world.
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